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The 2018 Louisiana Legislative Session has already begun. This year’s Regular Session began at noon on Monday, March 12th, and must end no later than 6:00 p.m. on Monday, June 4th. While this session is not deemed as a “fiscal” session, it still appears to be that the main focus of this session is balancing the budget, in the face of the so-called “fiscal cliff.” As of this writing, it still remains to be seen if yet another special session will be called to find approximately $650 million in new revenue, and/or whether to renew all or a portion of existing temporary taxes set to expire June 30, 2018 and/or to encounter severe budget reductions in healthcare, higher education and corrections. Stay tuned!
With respect to retirement legislation, only a few bills directly impacting LASERS are in the hopper. The most important and most prominent retirement measure being proposed is Senate Bill 14 (Barrow Peacock). This measure, brought at the request of LASERS, is a “hybrid” retirement plan for newly hired employees effective January 1, 2020. It is a combination of the traditional LASERS “defined benefit” plan with a “defined contribution” component also imbedded in the new retirement plan. 
The plan is designed to provide portability of benefits to the so-called millennial generation of workers in state government, who tend not to stay too long in one place of employment. This plan only impacts LASERS’ rank and file employees. It does not include hazardous-duty personnel or judges. As of this writing, the bill has passed out of the Senate Retirement Committee by a vote of 4-1 and out of Senate Finance by a vote of 6-3 in favor. The bill is now headed to the full Senate (floor) where it will probably be voted on next week and will require a two-thirds vote for passage before it goes the House of Representatives. SB 14 ran into considerable opposition from the AFL-CIO and teacher unions, causing the Governor to withdraw his support for SB 14.  It appears the legislation is not going to move forward in the 2018 regular session. 
RSEA has adopted a position of “support” for this plan with a caveat. RSEA’s mission is “to advance the quality of life of current and future retired state employees who have given of their talents to the State of Louisiana.” That means our focus is on career state employees who will one day become our state retirees. We are more interested in preserving and enhancing the benefits for career employees than we are in taking care of those who are transient employees who come and go. Our goal is to attract and retain a trained, reliable, and career-oriented workforce.
Therefore, the “caveat” is that we would like the plan to be optional for newly hired employees. If an individual is not longing to be a career employee, than perhaps he or she would be better off with the “hybrid” plan. If on the other hand, the new employee is seeking a life-long career in state government, than perhaps they would opt for the current “defined benefit” plan. Let the employee make the decision as to the plan that’s best for them, and let them not be forced into one plan or the other!
Elsewhere in this newsletter, you will find some other legislative instruments impacting LASERS that RSEA is tracking and with our RSEA Board positions duly noted. Also, there will not be a COLA this year, as insufficient monies are available in the Experience Account to fund one.
Lastly, with regard to your Office of Group Benefits premium forecast for the policy plan year beginning January 1, 2019, The OGB Policy and Planning Board voted unanimously at its recent meeting to recommend NO rate increases on health insurance premiums for the year 2019. This is still subject to legislative oversight approval but looks very favorable at this time.

Frank Jobert, Jr.
RSEA Legislative & Governmental Affairs Director 
